© Memo to: ADP-PDS 
From: Roland E. Stewai ALLE 
Dated: January 27, 1971 
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46 BRANFORD PLACE - NEWARK, NEW JERSEY 07102 - AREA CODE 201 622-0272 
ROLAND E. STEWART, EXECUTIVE DIRECTOR 


In accordance with your memorandum dated December 28, 1971, BICC has 
several reactions to allegations made in the memorandum of that date. BICC 
agrees that the primary concern should be the rate of follow-up of job appli- 
During the month of December which is usually a slow month, the B: 
contribution towards the total number of persons was 65 persons. Through 
January 24th we have 82 people so far in 1972. During that same period of time 
BICC moved from its smaller 900 sq. ft. quarters at 46 Branford Place, to larger 
more spacious quarters at #50. This move permitted the us 
room which can hold as many as 35 people at one time to take the SICL. Also 
newly acquired is the privacy and convenience of individual rooms in which per- 
sons can be interviewed. 


BICC further agrees that item #2 Job ent, is of the most 
importance. BICC wishes to point out that the expertise developed by ADP-PDS in 
such places as North Carolina and in Indianapolis, and the 5 year history in the 
developing of the SICL and JOCL has not been forthcoming to the BICC in acquiring 
jobs. It 1s noteworthy to point out that the last 3 memorandums from BICC have 
noted the absence of jobs in the Newark area. To repeat this charge is to be 
flogging a dead horse. It is also noteworthy to point out that ADI 
to our request to profile jobs at SeaTrain in Hoboken, N 
It was mentioned in your meno dated Sept. 1éth, section #2, that ADP would honor 
requests for such support as long as scheduled, and as soon as possible to allow 
immediate processing of BICC applicants against the new jobs. To date BICC has 
received no support in that direction. It had also been mentioned early in the 
relationship that ADP-PDS would coordinate with the N.J. State Employment Service 
he 


Trenton office to obtain job leads from them. 


The fact that the economic downturn of June 1970 is still sitting among us, 
that the most current of Labor on the rating 
in Newark still stands at 16%, is indicative of the kinds of job absence that the 
city enjoys. Other factors which creep into the job market are the figures pre- 
sented at the New York City conference of ADP-PDS, where the various vocational 
rehabilitation agencies were somewhat deficient in the kinds of data that they 
were submitting toward the overall picture. It was generally noted that there 
was a rather internal non-acceptance by the various agencies of the Cleff Matching 
System, and that the SICL was being used Jast resort where every other kind 
of approach to finding employment for an individual failed. 


BICC further agrees with the large numbers of persons in the pending referral 
status through November 1971. In accordance with the analysis of BICC's sta 
members, no mention was made of the large amount of secretarial work that has to 
go min reference to follow-up. 
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Follow-up is an area in iteelf requiring the services of a person who can write 
ulate them, follow-up on the tezephone ane 


kind of unilateral decision made for them on a retroactive basis to institu 

per capita formule payment based upon payments received by BIC 

that as of December 31st, 197] payments from ADP-PDS were due 

October 16, to October 31st, in the amount of $1,786.77; for the petiods November 
Tst 


3,573. 
budgeted i 
gentlemens agreemeni 


er 
and 


Tl 

had been in fac 
BICC was not part oi y costs as agreed at that 
-PDS has reabsorbed the initial $2,100.00 discussed 
Youchah, and Stewart, and that the actual credit by your accounting should be 
at this time, rather then $2,895.02, less $2,100.00 or possibly $796.02. 


ADP: 


would amount to 216 man hours. 
aris, lea is 


E 
‘the Vocational Counselors. 


‘address and direct them, tabulate them, follow-up on the telephone ai 
services are in addition to those provided by and detailed for 


In the area of objections to the ADP-PDS memorandum, BICC objects to the 


, to November 
h 


on the basis of a 
at the end of Dec 


: ol 
time, its talents, its personnel and ite spa 
only to find 


t unilatera: 


among, Mr. Frauenheim, 


ting the data into presentable form. 
Urban League and to ADP-PDS to deliver the finished merchandise. At the basic 
lowest paid Vocational Analyst's rate of $4.90 per hour, the total number of hours 


L 


times this would come to $1,058.40. It i 
fo! h 


Five hours were spent in travel to the 


this amount of time and effort trans- 


ed into dol. 


h BICC is then 


The second major objection that BICC has at this point is the seeming lack 


of communication either between ADP-PDS and BICC, or between the persons involved 
1n the up-coming full page advertisement in the February issue of ae 
(Effect will not be felt until at least March.) It appears if one concludes from 


the facts shown that: 


(1) ADP Personnel Data System has a office in Newark, N.J., at 671 Broad 
St._ This is news to BICC. 


(2) It appe: 


t 
20 months. Nor is it quite clear what role the Greater Newark Chamber 
of Commerce is playing. 
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(3) It appears that wi 
ment for a common cause shi 
Involved to develop a spirit of co 
the responsibility of the BICC, wh: 
involved in the Cleff Matching Sys 
of meeting so that the participant: 
related mutual concerns. 


Lastly, 
principale of ADP-PDS get together 
since there are operational, fins 
need to be resolved in order 


here there are separate or unequal kinds of involve- 
that there wou! 


ld normally be a meeting of the principals 
operation. It is quite clear that it is 
ich happens to be in Newark and is the most 
tem of the three agencies, to convene a kind 
s will know what each other is about and share 


